London Councils

Remuneration of Elected Officers
Report of the Independent Panel on Members’ Allowances

1. Introduction

In 1998 the Association of London Government appointed an independent panel to make recommendations on members’ allowances for London boroughs. Following the Local Government Act 2000, the ALG appointed the members of its existing panel as its new statutory panel. Its members were Professor Malcolm Grant (chairman), Rodney Brooke and Bridget Rosewell. It has issued several reports on the scheme of allowances for London boroughs.
In Autumn 2004 the panel, acting under Regulation 6 of the Local Authorities (Members’ Allowances) (England) Regulations 2003, made recommendations on the allowances to be paid to the elected officers of the ALG. With one amendment, the recommendations of the panel were accepted.

In 2006 the terms of office of the members of the panel expired. Professor Grant and Ms Rosewell did not seek re-appointment. Rodney Brooke was appointed as chairman by the ALG and Baroness Jo Valentine and Drew Stevenson were appointed to join him on the panel.

Following the elections in May 2006 the ALG re-named itself London Councils and re-organised its structure. The re-organisation requires a new members’ allowances scheme and the panel was asked to make recommendations on it.
2. Principles
The new panel supports and reinforces the principles enunciated by the first panel. It believes that those who contribute as London councillors to the work of London Councils should in principle be remunerated along the same lines and in accordance with the same principles as members of London boroughs. The level of special responsibility allowances should be such as will properly reflect the time commitment and expertise required properly to fulfil these roles.

London Councils is an important representative body. It represents London boroughs to Government and a wide range of external stakeholders. It has responsibility for framing London-wide policies and for disseminating information to the boroughs. It also has responsibility for a range of pan-London executive functions. It is a crucial part of the governance of London. In framing these recommendations, we have had regard to the importance of the roles which the body discharges and the importance of its ability to attract able councillors to serve it. Financial reward is not the motivation for service on London Councils, but equally its scheme of allowances must make it economically possible for the body to draw on a wide range of councillors across the political spectrum. In considering the quantum of the allowances, we have had regard to the scheme of allowances of the Local Government Association.
The Chairman of London Councils carries particular responsibilities. The post involves chairing a wide range of meetings and seeking political consensus; taking lead responsibility for the key issues; meeting regularly with officers to go through the business plan; making sure that the organisation delivers on the political priorities; and pursuing those priorities in the external world with Government and other agencies.

In an organisation where achieving a political consensus is highly desirable, the elected officers from the different parties play a key role. The scheme recognises the role of Deputy Chair and Vice-Chair. The whips also make a key contribution to the business management of the organisation. Our proposals recognise this role. We also recognise the important part to be played by the members of the Executive, most of whom will each carry responsibility for a portfolio and will usually chair the corresponding member forum attended by representatives of all London boroughs. The Chairman of the Grants Committee and the Employers’ Forum carry responsibilities which, we believe, are equivalent to those carried by the members of the Executive. The lead member for Equalities carries, we believe, a responsibility akin to a Deputy Chair.
In line with our recommendations for the London boroughs, we believe that should there be an overlap of posts, no member should be entitled to claim more than one allowance from London Councils.
In keeping with the recommendations for London boroughs, we recommend that the allowances we propose be updated each year by the same percentage as that agreed in the annual local government pay settlement.

We are conscious that the structure being implemented is new and that the tasks envisaged may not work out as presently planned. We therefore recommend that we review the scheme of allowances in eighteen months time, after the structure has had time to become fully operational.

We have consulted the group leaders and officers of London Councils in coming to our recommendations.

3. Recommendations

3.1 We therefore recommend the following allowances:
Executive

Chairman £20,000
Deputy Chairman £10,000
Vice-Chair (Liberal Democrat) £10,000
Vice-Chair £10,000 (Labour group leader)

Vice-Chair (Independent) £10,000 
Six other Executive members with portfolios £10,000; without portfolio £5,000
Grants Committee
Chairman £10,000
Grants Deputy Chairman £5,000
Grants Vice-Chair (3) £2,500
Transport and Environment Committee
Deputy Chairman £5,000
Vice-Chair (3) £2,500
Forums

Deputy chair £5,000
Vice chair £2,500 (2 per forum)

Greater London Employers’ Forum
Chairman £10,000
Deputy Chairman £5,000
Vice-Chair (2) £2,500
Audit Committee Chairman £5,000
Lead member for equalities £5,000
Whips (3) £5,000
Total   £275,000
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