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1. INTRODUCTION

Brent undertakes relevant checks on all candidates applying for jobs with the Council. The
purpose of this policy is to describe how the Council will undertake DBS checks and checks against
barred lists as part of recruitment checks and thereafter during the course of each person’s
employment in order to protect adults and children. It also provides guidance on the use, storage
and disposal of the disclosure information obtained from the checks in order to protect vulnerable
adults and children and also to ensure that candidates who may have offended in the past are not
discriminated against.

From December 2012, the work of the Criminal Records Bureau and the Independent Safeguarding
Authority has been merged into a single, new public body called the Disclosure and Barring Service
(DBS).

The DBS is an Executive Agency of the Home Office. It acts as a central access point for criminal
records and lists people barred from working in schools (List 99), and the Department of Health’s
lists of people considered unsuitable for work with children or vulnerable adults (POCA and POVA
lists). The DBS provides the information that Brent needs to help assess the suitability of applicants
for certain positions. This service is known as ‘Disclosure’.

There are two barred lists administered by the Independent Safeguarding Authority (ISA) (the
Children’s List and the Adults List). Checks against these lists apply to any regulated activity (as
defined in Section 5) that involves the individual working or volunteering with children or adults.
The lists are administered by the Disclosure and Barring Service (DBS).

The Council is a Registered Body with the Disclosure and Barring Service and information gained
during the recruitment or rechecking process will be treated in accordance with the Disclosure and
Barring Service Code of Practice.

2. SCOPE

This policy applies to:
e Candidates applying for various roles within the Council where the role requires a DBS
check;
e Current Brent employees who are:
- Employees of Brent not based in schools;
- Employees of Brent based in schools where either the school’s delegated budget has
been suspended or where the governing body elects to adopt this procedure.

In order to protect certain vulnerable groups, many Brent posts are exempt from the
Rehabilitation of Offenders Act 1974. These include posts working with children or young people
and where care services are provided to vulnerable adults. Some administrative posts also fall
within this category, for example where someone supervises or manages staff who work with
children or young people.

Applicants offered jobs that are exempt from the Rehabilitation of Offenders Act may still be
subject to a DBS check, including POVA, POCA and other lists as may exist from time to time.

New staff
All offers of appointment to the Council will be subject to appropriate disclosure of criminal
records where it is required for the post.



Existing employees
All staff whose posts require a disclosure will be required to renew their application every three
years.

In cases where a criminal record is disclosed, or a DBS check indicates that the person may be
unsuitable to continue in employment, their HR Manager in discussion with the relevant Head of
Service will decide whether the employee should be suspended from work or transferred
temporarily to another post whilst this is under investigation. This may affect the employee’s
continuing employment with the Council.

Transfers, promotions and employees with a second job with another local authority
Internal transfers, promotions, or staff who have a second job with other local authorities where a
current suitable DBS check exists in like for like work will not need a new DBS check if the check
was undertaken within the last three years. All other internal appointments are subject to the
procedures outlined above.

Agency staff

Agency staff may not begin work without an original disclosure and this will be overseen by the HR
Contracts Manager who must see an original, satisfactory disclosure for all agency staff engaged
must not rely on an agency’s confirmation of having undertaken this task. The disclosure must be
correct level for that post obtained by the agency within the last year. If a criminal record is
disclosed, their HR Manager and Head of Service should be notified prior to commencement of
work.

If, whilst the worker remains in post, the disclosure expires (i.e. becomes over a year old) the HR
Contract Manager must ensure that the agency renew the disclosure or the agency worker ceases
work.

Members of the Association of Social Work Employers Businesses (ASWEB) have DBS portability
and Brent does not therefore need sight of the original satisfactory disclosure. ASWEB members
already have enhanced DBS disclosures in place that are subject to independent audit. The HR
Contract Manager will obtain confirmation from the providing agency that all portability checks
have been carried out, and that the DBS risk assessment framework has been implemented.

Contractors

The Council will ensure that contractors have robust systems in place for ensuring that all
contracted staff who may have unsupervised access to children or adults have been DBS checked.
This should be set out in tender and SLA documentation. Managers of contractors should be aware
of the responsibility for the contractors to obtain appropriate checks. The HR Contract Manager
will oversee this.

Volunteers
Managers should inform the Recruitment Team that checks will be required prior to someone
undertaking voluntary work on Trust premises. The CRB will issue a disclosure free of charge to
volunteers.

Staff recruited from abroad

Overseas candidates must produce a police check from their country of origin dated within the last
six months. They should also be asked to sign and return the declaration included in their contract
of employment. Advice should be obtained from HR where an overseas candidate has declared a



criminal conviction/ caution/ reprimand/ final warning/bindover that does not automatically bar
them from the work for which they have applied.

Once the candidate has been in the UK for six months, they will also need a satisfactory disclosure.
It is the Recruitment team’s role to ensure the employee does this.

3. TYPES OF DISCLOSURES

There are three types of Disclosure available:

Standard Disclosure: This sets out all convictions held on the Police National Computer, including
‘spent’ convictions, together with cautions, reprimands or final warnings. For work with children, it
includes checks on the Department of Health and Department for Education lists of people who
should not work with children. A standard disclosure is applied in relation to a specific job or role
only. Itis required for jobs with regular contact with children or vulnerable adults.

Enhanced Disclosure: This contains all information provided by a standard disclosure, but also
includes information held on local police records, and which the police consider relevant to the
post to be held. Like standard disclosures, they relate to a specific job or role only. An enhanced
disclosure is required for jobs that involve regularly caring for, training, supervising, or being in
sole charge of children or adults. If the person is to carry out regulated activity (see below) the
enhanced disclosure will include any information held on the Independent Safeguarding
Authority’s (ISA) barred lists (Disclosure and Barring Service from December 2012).

Basic Disclosure: These are the lowest level of disclosure and only contain details of unspent
(current) convictions. Basic disclosures are recommended for verifying information from
applicants for posts that are not exempt under the Rehabilitation of Offender Act (Exemptions)
Order, but where the individual is appointed to a ‘position of trust’. Basic disclosures can currently
only be obtained through Disclosure Scotland.

Regulated activity

The full, legal definition of regulated activity is set out in Schedule 4 of the Safeguarding
Vulnerable Groups Act 2006, as amended (in particular, by the Protection of Freedoms Act 2012.
No distinction is made between paid and voluntary work.

Regulated activity relating to children
The definition of regulated activity relating to children (from 10 September 2012) comprises only:

i Unsupervised activities: teach, train, instruct, care for or supervise children, or
provide advice/guidance on well-being, or drive a vehicle only for children;

ii. Work for a limited range of establishments (‘specified places’), with opportunity for
contact: for example schools, children’s homes, childcare premises. Not work by
supervised volunteers;

Work under i and ii is regulated only if done regularly.

iii. Relevant personal care, for example washing or dressing; or health care by or
supervised by a professional;

iv. Registered childminding and foster carers.



Regulated activity relating to adults

The new definition (10 September 2012 onwards) of regulated activity relating to adults no longer
label adults as ‘vulnerable’. Instead the definition identifies the activities which, if any adult
requires them, lead to that adult being considered vulnerable at that particular time. This means
that the focus is on the activities required by the adult and not on the setting in which the activity
is received, nor on the personal characteristics or circumstances of the adult receiving the
activities. There is also no longer a requirement for a person to do the activities a certain number
of times before they are engaging in regulated activity.

There are six categories of people who will fall within the new definition of regulated activity (and
so will anyone who provides day to day management or supervision of those people):

i Providing health care

Any health care professional providing health care to an adult, or anyone who
provides health care under the direction or supervision of a health care professional.

ii. Providing personal care

° Provides physical assistance with eating or drinking, going to the toilet, washing or
bathing, dressing, oral care or care of the skin, hair or nails because of an adult’s age,
illness or disability;

° Prompts and then supervises an adult who, because of their age, illness or disability,
cannot make the decision to eat or drink, go to the toilet, wash or bathe, get dressed
or care for their mouth, skin, hair or nails without prompting or supervision; or

° Trains, instructs or offers advice or guidance which relates to eating or drinking, going
to the toilet, washing or bathing, dressing, oral care or care of the skin, hair or nails to
adults who need it because of their age, illness or disability.

iiii. Providing social work

The provision by a social care worker of social work which is required in connection
with any health care or social services to an adult who is a client or potential client.

iv. Assistance with cash, bills and/or shopping

The provision of assistance to an adult because of their age, illness or disability, if that
includes managing the person’s cash, paying their bills or shopping on their behalf.

V. Assistance in the conduct of a person’s affairs

Anyone who provides various forms of assistance in the conduct of an adult’s own
affairs, for example by virtue of an enduring power of attorney.

Vi. Conveying

A person who transports an adult because of their age, illness or disability either to or
from their place of residence and a place where they have received, or will be
receiving, health care, personal care or social care; or between places where they
have received or will be receiving health care, personal care or social care. This will
not include family and friends or taxi drivers.



4. CHECKING AS PART OF THE RECRUITMENT PROCESS

It is illegal to carry out a DBS check on any post that is not exempt under the Rehabilitation of
Offenders Act (Exceptions) Order except for the basic disclosure in certain circumstances as
described in section 3. Posts that are not covered by the Exceptions Order are defined as those
who do not have access to children or adults in the course of their normal duties. For example this
would include administration or management staff who have minimal access to children or
vulnerable adults.

The Council will use the Disclosure and Barring Service as part of the pre-employment checks
during the recruitment process. The information provided by the DBS will help those involved
with recruitment to make informed decisions about the suitability of candidates for certain types
of work.

Appointment of staff — pre offer administration
All recruitment literature where disclosure is required will state that successful applicants will be
required to apply for DBS Disclosure. This will also be stated in the job description.

Appointment of staff - offers of appointment and contracts of employment

All offers of appointment to posts which require a DBS check will be made conditional on the
receipt of a satisfactory DBS check in addition to references, verification of qualifications and
medical clearance.

Where a DBS check is required, all applicants, regardless of their status, will be expected to apply
for a new DBS check. Portability is not acceptable regardless of status.

Subject to those exceptions set out in the procedure, employment cannot commence without the
original disclosure being sighted. The Recruitment Team will be responsible for ensuring that an
original disclosure is undertaken. The employee’s offer letter will contain a clause stating that the
offer of employment is subject to receipt of a satisfactory disclosure (renewable every three years)
from the Disclosure and Barring Service. If an unsatisfactory disclosure is received, the offer will be
withdrawn.

A Disclosure undertaken by another organisation will not be accepted (other than those
exceptions stated in the procedure). If an applicant refuses to give their signed consent to a
disclosure application being undertaken, they will not be appointed to the post.

If an applicant believes the information provided by DBS is not correct, the applicant can contact
the DBS to dispute the result.

5. RECRUITMENT OF EX-OFFENDERS

Roles suitable for individuals with a criminal record will vary according to the job and the details
and circumstances of any criminal conviction. Once the applicant’s criminal record has been
obtained by the Recruitment Team it will be assessed in relation to the tasks that the candidate
will be required to carry out and the circumstances in which the work will be carried out. Advice
from the Operational Director, HR may need to be sought.



6. REGULAR CHECKS ON EXISTING STAFF

All staff whose posts require a disclosure will be required to renew their application every three
years. If a disclosure is returned with nothing found there will be no further action until the next
review date.

In cases where a criminal record is disclosed, or a DBS check indicates that the person may be
unsuitable to continue in employment, their Head of HR Manager in conjunction with the Head of
Service will decide whether the employee should be suspended from work or transferred
temporarily to another post whilst this is under investigation. This may affect the employee’s
continuing employment with the Council.

Employees are required to disclose to their Head of HR details of any criminal conviction/ caution/
reprimand/ final warning or bind-over they acquire during their employment with Brent.

In circumstances where the police become involved with an employee, and where an employee is
charged with a criminal offence, the matter should be dealt with under the Disciplinary Policy and
advice sought from their HR Manager (and Head of Safeguarding if appropriate). The relevant
Head of Service will be engaged in the normal way.

Refusal to have a CRB check, providing false information on a CRB form or any failure to declare a
conviction, caution, reprimand or warning will be regarded as an act of gross misconduct under
the Disciplinary Policy which could potentially result in dismissal.

If an applicant believes the information provided by DBS is not correct, the applicant can the
opportunity to contact the DBS to dispute the result.

7. SECURE STORAGE AND ACCESS

The Council complies fully with the DBS Code of Practice regarding the correct storage, handling,
use, retention and disposal of disclosures and disclosure information. The Council also complies
with its obligations under the Data Protection Act and has a written policy which is available to
those who request to see it.

Disclosure information will be kept securely, in lockable, non-portable storage containers with
access strictly controlled and limited to those entitled to see it as part of their duties.

Once a recruitment or other relevant decision has been made, the information will not be retained
for any longer than is absolutely necessary. This will generally be for a period of six months to
allow the consideration or resolution of any dispute or complaint. If in exceptional circumstances
it is considered necessary to retain disclosure information for longer than six months, the CRB/DBS
will be consulted.

Once the retention period has elapsed, any disclosure information will be destroyed by shredding.
No photocopy or any other representation of the content of the disclosure will be retained.



8. PROCEDURE

Responsibility

The recruitment team is responsible for DBS checks for all new recruits in to the establishment. As
part of the recruitment process, a DBS check is built in to the on-boarding process for eligible
roles after a provisional offer of employment is sent. The recruitment team to also carry out DBS
checks for all existing staff.

Posts for which Brent requires disclosure checks can be found here — APPENDIX 1. These checks
are even if the post holder is a volunteer. Posts subject to Basic level checks have been determined
by CMT on the basis of the likelihood of the postholders coming across sensitive information.

DBS checks returned
The DBS aims to process 90% of Standard checks in 10 days and 90% of Enhanced checks in four
weeks. The disclosure will be sent by DBS to the Recruitment Team who will act on behalf of Brent
as the registered body.

The Recruitment Team will be decide on the suitability of the employment of a prospective
member of staff if any issues are highlighted on the disclosure. Advice from their HR Manager will
be sought, who will consult with the relevant Head of Service. The disclosure will then be
destroyed.

DBS check satisfactory
If the disclosure is satisfactory a copy will be placed on the employee’s personnel file and the line
manager informed.

Exceptional Cases
In exceptional circumstances, approval may be given by the Operational Director, HR to start a
candidate with no valid DBS prior to DBS clearance. This is conditional upon:

i. Satisfactory references/qualifications check/medical clearance
ii. only supervised access to clients
iii. sign a declaration

The Core Contract of employment must contain the appropriate paragraphs to confirm the
arrangements under which they are working and must be signed before they start.

Candidates who have declared a criminal conviction/ caution/ reprimand/ final warning or bind-
over which does not automatically bar them from the work for which they have applied, should
not be allowed to start until the DBS check has been returned and considered.

Any candidate offered a post working with children cannot begin work without a satisfactory DBS
disclosure undertaken by Brent Council. Working with children means work that involves regularly
caring for, training, supervising or being solely in charge of persons aged under 18.

Any candidates offered posts in care positions as defined in Section 80 of the Care Standards Act
2000 (positions involving regular contact with residents of care homes or which involve provision
of personal care to vulnerable adults in their own homes) cannot begin work without either a
satisfactory CRB disclosure or satisfactory POVA First Check.



Third Parties

There may be circumstances where a recipient of disclosure information is asked to reveal details
of a disclosure to a third party (for example, in connection with legal proceedings in a case

submitted to an Employment Tribunal). In these situations, advice should be sought from the
relevant HR Manager.

10



b

Sujuoissiwwo) 1M av

dIN'8Y ddueuly d1891e11S QY

SN3 2doueul4 21893enS AV

D>

43D ddueuld d18azel1s Qv

uoisiAg 3Je) [e1dos gy

s19ssy pue Aliadoad av

juawdojanag pue Suiuue|d av

juswdojanaq pue ajdoad Qv

$921NI3S pooyanoqysiaN av

syo3foud J0leln av

8uisnoH av

DD D D D S D -

U0I1393}20.1d pue JuUswWuoJIAug gV

uoneanp3 1 djaH Ape3 av

h

Ad1j0d 91e10du0) Qv

S3JIAI3S Jawiolsn) juaig av

J98euelp wed] Sunoy

wed) Aing Aduadiow] Joy sa8euey Sunoy

jueUNO2DY

S|ooyas - Juelsissy Aduejunoday

piepuels

(pP11yd)
paJieg

pue pasueyu3

(npv pue pjiyd)
paiieg
pue pasueyugj

(3npv)
paseg
pue pasueyu3

pasueyuz

1921340 S324N0S3Y 03 SSIIY

$9J31L UonISOd

S)J3HD S9d IAVH OL LN3HE 10 HONOYO9 NOANO1 A9 @3¥INDIY S1SOd - T XIANIddV




¢l

1310 |e120S panoaddy

Jauonioeid YyijesH |ejusj panosddy

Japea] wea] yoddns suonedijddy

1921440 1oddng suonesijddy

J9pea] wea) poddng eayu| suonediddy

JeaQ 3y3 40 13ydea | AIoSIApY

Hods /3d 104 43SIAPY

10ds [00YdS pue 3d 104 JISIAPY

Jauojiijdeld pajuenpy

Jauol}ildeld pasjuenpy

JaSeuel\ @131 24e) [BIDOS SHNPY

1951440 UBWadE|d HNPY

1940\ Hoddng uondopy

JUB]SISSY dAIRIISUIWPY

1siuondasay/io1ealsiuiwpy

Jojensiuiwpy

A9)40/\\ AN eASIUIWPY

1921130 SAnEASIUIWPY

931uaiddy juelsissy anessiuiwpy

JUBISISSY dANBASIUIWPY

1921330 sSupjoog/uiwpy

1921440 UlWpy

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

DIDDIDD(IDD[DD[ID]D (D

JuelSISSY ulwpy

S9J311 uol}isod




€l

192140 suoisn|Ix3 ING

J10]|9suno) p1od3y yuig

193euel\ uonesadQ syyauag

J031e311S9AuU| Syyauag

193euel\ suonesinsanu| syyauag

Japeai wea] jyauag

101e811S9AU]| }1}ouUdg

DIDDID(DDE]DD]D

1921140 JUBWISSISSY HJDUg

J9ydea] noddng anoineyag

JaSeuep ad3uepuany pue Jnoineyag

J01n1 0OEX/494n3037 S| IS diseq

J98euelp Hpny

Jojesnsanu| upny

J98eue|p suonesiisanu| pue Jpny

13310\ [B120S MSY

J0sInIadNg Jue)SISSY

juelunoddy sjooyds juelsissy

peaH uelsissy

)00) juejsissy

J0]1BUIPJ00) JUDWISSISSY

J9Yydea] 913jua) JUaWISSassy

SIDIO/W [B1D0S UBYM 7 SV

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

IO/ Siedp Alae3 uaym 3 sy

S9311 UOnISod




147

10S59sSY S4a4e)

€ 190130 348D

WYSIN T 432140 a4€)

Jojeuipioo) Jolejnaje) Suipung ae)

juelsissy aJ1e)

10SSassy aJe)

1940\ Moddng pue aie)

juejunoddy |ende)

192140 140oddng 1@ Suluies] 4y

103eulpio-0) 4v)

192140 1oddng ssauisng

J98euey Hoddng ssauisng

Jojesisiuiwpy Moddng ssauisng

DPDIDDDD] D

J198eue| ssauisng

J921}}O uoljew.oju] pue ssauisng

>

1sAjeuy ssauisng

onuaiddy ulwpy ssauisng

Jesing

10Adning Sulpjing

193euep sy1oafoud Sulpjing

lojeupio-0) Nsg

Jojeulpio-0) 1vOo9d

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj

luelsissy 1vod

S9J311 uol}isod




Gl

A 198euelp Suluoissiwwo)

A 1921440 S12ERJ3UO) pue SuluoISSIWWOo)

A 1921140 SIEJIUO0) 1§ SuluoISSIWWO)

A yoeo)

A 1321330 Sliegyy 1D

e 4d4N 40} Jojeulpio-0) NID

A JaSeue @1g1 248D |BIDOS SUBIP[IYD

A 122140 ddukUlS 343U SUIP|IYD

A JaSeuel\ J40MIBN 343Ud) S_UBIP|IYD

A J)JoM uonedidiyied aJe) ui uaJppiyd

A J28eue 193[04d saljiwed 13 uaJpjiyd

A 138euey a1eapiyd

A 192140 Moddng ssauisng/aaqg aJeap|iyd

A 19AmeTq uonaanoad piiyd

” Josinpy uoia0.4d piiyd

A 1321340 uoeWLIOU] JBIYD

A aARNIAX3 J21YD

A 1991430 SI4D

A J98eue anua)

A uepuany a13ua)

N juelsissy |el1a)ay |esjua)

A 101eUIPI00) SIIIAIDSG @ 1933UN|OA I

A 1s1uodaday jense)

(P11Yd) (}npv pue pjiyd) (3npv)
piepuels paieg pasieg patieg pasueyu3 S3J311 uonisod

pue pasueyuj pue pasueyuj pue pasueyu3




9l

A 1921340 Hoddng syesjuo)

D>

49214}0 sidesjuo)

A J19AmeT spenuo)

Ja8eue|\l 19pIN0.Id 1B SIOBIIUO)

JUEB)SISSY SuluoISSIWWO) %3 S}IBIUO0)

peai 1moddng Suiuoissiwwo) g 1e43u0)

J0jeulp10-0) 1Ie3U0)

Jaseue a11ua) 10LIUO)

diysuaziu) /3y 10j JueINSUO)

UOI13199104d Y3|E3H 78 UJP|IYD -}ue}NSuo)

20ua81||93U] Y3{eSH 1B SHNPY -JUe}NSU0)

1321}40 92UI34U0)

1921440 1oddns sjyuiejdwo)

J1321}40 ddUBWI0413d Siutejdwo)

1921330 syutejdwo)

DIDDIDIDIDDIDDIDIDDIDIDIDIDDED

192130 suonesnsanu| syurejdwo)

A J9)40p\ Moddng Ajjunwwo)

A (pea1 INOI) H#0 s1aloid Arages Alunwwo)

A IO quIT Ajlunwwo)

A J)JO/\\ JUBWAA|OAU] AjlUnWIWIO)

A 198euelp JuawadesSuz AHunwwo)

Jojeuipio
-0J (4v2) YHOMIWVYH LNINSSISSY NOWINOD

(P11Yd) (}npv pue pjiyd) (3npv)
piepuels paieg pasieg patieg pasueyu3 S3J311 uonisod

pue pasueyuj pue pasueyuj pue pasueyu3




Ll

(43D 19€1U0) ) 192140 SIIIAISS J2W0ISh)

1921430 S9IIAISS J2W03sN)

Jue]sissy S92IA1aS Jowo3sn)

(21440 |©207) 4331}30 I1AI3S J3W0ISN)

(43D 39BU0)) 1321440 IJIAISS J9WOISN)

1921440 9IIAIDS JBWOISN)

JaSeue\ 243ua) 921AIBS J8WOISN)

(SS) 19SIAPY 21AI3S J2W0ISN)

DIDDIDD(IDDIDD DD |ID(D

1921}}0 @Je) Jawoisn)

1921440 1oddns dasd

492140 dAsSI

J9)Jo sieap Ajae3 /aydaa)

1940\ 3Yd31)

J93euen ayaal)

Japeaq aysas)

1ojeulplo-0) ayYdas)

DD D D D A 2

juejsissy aydai)

132140 IUdI34U0) dD)

JaSeue|\ S3JIAISS 14N0)

1321440 M0

DI D

198eue syuiejdwo) ajesodio)

Jayoea] wea] a10)

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

%00)




8l

Y eaH d1jgnd 40 1032341

$921n49S duo) pue aJjueuiq jo 1033a.ig

jUaWiaInd0.d pue [esa7 -10322.1q

mﬂOOS.:‘_On_e_m_wZ ¥ JUSWIUOJIAUT -103J3.4IF

DD D D ¢

jJuawasesuy AHunwwo) 1Ri1dwWolsh) -10323.1q

1321330 awdojanaq

J198eue wea] Aindag

0duas/1apea] wooy/losintadns Aindaqg

Japea] wooy/iosiniadng Aindaq

198euen Aindag

J9yoealpeaH Aindag

DSIDIDDIDD]DD]D

921AJ3S 1SNl Jo peaH Aindaq

daueul4 J03341q Aandaq

1921340 SIINIBS d1ReII0WIQ]

JaSeue|pl s221AISS d1jeIDOWR(

103dnJjsuj jeag

J9)40 suondo Aeqg

1921)J0 913ud) Aeqg

198euen anua) Aeq

132130 |3ue( pue aseqeieq

J1a8eue eieq

Japed] wea] poddng ai3ua) ereqg

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg pasueyu3
pue pasueyu3j

DI D

(921440 1207) 1921440 SOIIAIDS JDWOISN)

S9|311 uonisod




6l

J98euelp Jusawanosdw) Ayjenp siea Ajue3

J}JOM uoUaAIRIU| AjJe] sieap Ajae]

19yoea] Alosinpy sieap Ajae3

193euey sdo HModdng Ajjwe4 g saeap Ajae3

Jojeulpio-0) yoddng Ajae3

JD}JOMN suonuanIdlu| Ajie]

S|o0YdS -13UoiHIIeId UolUAAIRU] AjJe]

S|ooYdS- Jauoi}ildeld uonuanidu| Ajae]

J9pea] wed] djaH Ajie3

SIDD DD D

1940/ A9y djaH Ajle3

(Arewiad) 3ueynsuo) 1v3

(uaym pue sy) 122130 Aing

4231430 Ang

198euey Aing

Jauwwniag

Januq

J0jeulpioo) adua|oIA diisawoq

juelsIsSsy 21sawoq

1030nJlsuj /0

Joronasuj s||pjs uonipidx3 3oq

Josiniadns yaedsiq

1340\ Yo, Ayjiqesia

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

s103[0.d Jofe|p 3 uonzesauasay -10123.1Q

S9J311 uol}isod




0¢

piepueis

A ysuau4/uewsan/sug
A 138eue ASuau3

A 192130 SIIAIDS |B40199]3

A J98euel) Sa2INIDS [B40399)F

A (uaym pue se) 1221430 "SaY |e40109]3

A sjooyds di3l

A 1s180j0YydAsd [euonneanp]
A 1s13110YdAsd |euoneonpy
A JIND/49314J0 2449\ UOlIEINPT

A 1921440 34ej|3/\\ UonedINp3

A 1BUIPJ00) IIAIDS /0O B3\ UonedINp3

A 30 ddueuly / 1O dJej|3\ UoieINP]

A JUB)SISSY [EIUBWIOJIAUT 13 J9PEDT WEea] uoneanp]
A Jauoeld Jus ‘1sidojoysAsd uoneosnp3

A 192130 uoieanpy

A 0QVy1/40sIApy uoida10.d pjiyd uonesnp3

A J)JoMase) uoneanp]

A 1940\ dSe) uonesnp3

A 30 waisAs/dw3 plIyd/40 24843 M 2Nnp3

A 19|19kl ] 13 ewoy-AsdAnuad1)0 "np3

A 1Mo\ sieap Ajueg
A Jauoilloe.d 1sijenads siea Ajie3
A 432130 dwanoidw] AyjenD sieap Ajieg

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj




74

uo11eSi13saAu| pue 1pny JOo peaH

suoned)jddy jo peayH

9JIAISS UOIIEINPT DAIIRUIDYY JO PEIH

Jaelase) - uewApuey

DD D S 2

uewApueH

juejlsissy |eJauan

1921330 Ssed wopaai

JaJe) 191504

ole) 1s04

Yoeo) ||eqioo4

192140 1oddns pue |04

J198eue|p ssau4

41921}}0 {aJueul4

J198eue\ adueulq

9213uauddy aoueuly

1sAjeuy 2dueuiy

1940\ 1oddng Ajjwe4

jue)sissy 1oddng Ajjwe4

J98euelpl 2dualajuo) dnouo Ajjwey

120/ YINoA 1/4

13pea Jaydea] Japeay e pjiyd A1an3

JUB}NSUO) UOI}EINPT [EIUSWUOIIAU]

(P11Yd)

(unpv pue piyd)

(3npv)

1933UN[OA 1SSy UOIIeINPT [BIUBWUOIIAUT

piepueis pauieg pauieg pasieg pasueyuj

pue pasueyuj pue pasueyuj pue pasueyu3




44

9IINJIG DISNIA JO pESH

>

uaJp|1yD P3|qesiq '3 S3I|EI0T JO PesH

aSejJaH pue sHy salieiqi] Jo peaH

¢ 93eas A9)] Jo peaH

T 98e3s A9)] jJo peaH

AJdn1]3Q 921436 1] 4O peaH

DI DD

aJnjonJisesyu] Jo peaH

juswaseue\ |edueuld Jo peaH

Jusawilsanuj pue .hm_‘.__uw_._uxm JO pesaH

as1id4aiu3 pue JusawAiojdw3 jo peay

joJ3u0) 1@ Suluue|d Aduadiow] jo peaH

uoddns Ajjwe4 g siea Ajie3 jo peaH

(wia33u]) s321n43S 393.1Q JO pESH

S9NUIA3Y puk IJIAIDS JAWO03ISN) JO pedH

DI D

S}1}j2Uag puk JJINISS J2WO0)ISN) JO peaH

uondaloid ssauisng 1 Jownsuo) Jo peaH

>

sjurejdwo) jo peaH

D>

Aajes Ajlunwwo) jo peaH

Sunayiel 13 uonedUNWWO) Jo peaH

Sujuoissiwwo) suaipjiyd jo peay

uoddng Aje3 10) peaq 1@ 2.3ud) Jo peaH

94e) ul uaJp|iy) 13 Suluueld a4e) jo peaH

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

DI D

yoddng pue aie) jo peaH

S9J311 uol}isod




€¢

1stjenads Asania@ yyeaH

S134d JO Jaydealpea

Jaydearpesay

uapJe\ peaH

$92IN19S 11oddns YinoA Jo peaH

uoneyodsues] JO pesaH

S9IIAIDS [EIIUYID] JO pEdH

M3IARY pue Suluueld 1oddng jo peaH

9SNSIAl @duelsqns Jo peaH

S|00Y2S 0} S3JIAIAS JO pedH

uoljewJojsueld] 9dIAILS JO peaH

Suuoissiwwo) pajeiSaju| 3dINISS Jo peaH

DIDDIDD(ID[DDE] DD

Ad1j0d 478 - 321n43S J0 pesH

921N JO pedH

$199.1S J3JeS JO peaH

Suipaen3ajes jo peaH

AjjeuoneN pue uonessiSay Jo peaH

91se/n 3 SulpAday jo peaH

SuipJenSajes 13 Jusawia|qeay Jo peaH

S31A13G Jualed pue jidnd jo peaH

jusawiaindoid jo peaH

sjuswade|d Jo peaH

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

yodsueu] J98uassed Jo peaH




ve

19)40/W\ SHI

19211J0 1uesISsY Sy

J0}ipny [euJajuj

Japea] wea] wuauj

J9SIAPY |BUOSI9d SUOIXauuo) aAIsuUaju|

192140 1oddns ulwpy 23uasij|diu|

JauoiIssiwwo) pajesdanui|

138euelp [eUBWINIISU]

A010NnJjsuj

J2gaWaA wea] 193[01d 3101504U|

J98eue|p A}1an23S uonew.ou|

1921430 uoljewiojul

1921340 Suimalnay jJuapuadapui

103BUIPJ00) SUoIsn|du|

DD D

SPo°9N XO_QEOU 40} jueljnsuo) uoisnjouj

19Ameq SuisnoH

>

juelsissy SuidaayasnoH

1921}j0 uosier] jeydsoH

J3ydea] qnj) JI0MawoH

J03jeuipioo) ASaie)s JUandId 21440 SWOH

192140 sajAisayl AyaeaH

138eue|p sajArsayi] AyleaH

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

1sijenads jusawanosdw) yyeaH

S9|311 uonisod




14

190140 3193f04d pue Judl|) d4Nnsia]

1991440 S193(0.d 18 JUSI|) 34NSID]

jueSSY 34nsIa]

juelsissy a24nsio

192130 1oddng Suiusea

juelsissy yoddng Suiuaeaq

1921)J0 Suluieaq

J0jUdAl Sutusea

Japeal

19)}40/\\ |E1D0S peaT

1921440 suoisn|Ix3-ald pea]

1921340 JUBWdE|d ped]

J9|19Ae4 13 ewoy-AsdAD - 132130 np3 pea]

101 40} Jueynsuo) peay

(s:npv) 422440 @31

192140 @31

(4'32) 103EMS1LIWPY AR

DD D N ED D D S 2

(482) 422140 @81

1940\ Moddng diysury

1940 Hoddng Ajjweq diysuny

J9)40\ A3y

wea] [eSa7] s10e43U0) JO PEIH JUIOf

(P11Yd)

(unpv pue piyd)

(3npv)

JaSeue\ ainjonaisesyul pue eyeq 1|

piepueis pauieg pauieg pasieg pasueyuj

pue pasueyuj pue pasueyuj pue pasueyu3




9¢

Japed] wea] poddng swwo) pue }4io0MmiaN

18U duesinp 1 aw) ‘pooyinoqysiaN

1921340 Wwawdojanaq zoIN

J93euep J0jeSineN

J101e8ineN

daujeu] Juswaseue [euonen

Jojessiuiwpy SYN

J03in] dIsniAl

1940\ YINOA -dIESOAl

uepluyda] Atenuo

juepualjuddng Azenyio

199140 SurioNuOoN

192140 peaT ereq pue Suli0}UO

DD D S I 2

10ssassy AMjIqoN

1sijenads aauapuadapuj g AMjIqOIAl

IO/ [B120S Y3|eaH |eIUSA

Joleulpioo) [ealpay

Jaysea] 1)1/ syen

J2211J0 JUBWIINIIRY 73 Sunajiep

J198eue

J98euelp Juswdojanaq gIs1

Jojesisiuiwpy gIS1

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

DI D

198eue Ateaqi

S9|311 uonisod




x4

sydey 15 4aH40M YInoA 1/d

Jejdod 43340 YInoA 1/d

J1eSO|A] 43I0/ YINOA 1L/d

101on.43sU] '3 JAJOM YINOA 1/d

J9)IOM YInoA 1/d

DD D D D S ¢

J3YJOM YnoA 1/d

juepuany a4ua3) 1/d

Jesing 1/d

1921340 syudwAedianQ

J9)JO/M\ yoeaalnQ

Jojeulipioo) wea] paydeiaq R yseannQo

IO Yoeasno

vda sjpeso

193euel 921AI3S [euoniesadO

J93euelp 109[oad dUS-HO

J98eueln 221440

ulwpy/asueuly 3d0

(mainaa)asidesay] jeuonednano

1sidesay] jeuonednddQ

Jauonnoeld AsssinN

juelsissy Alasany

1991330 248D WYSIN

piepueis

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj

juelsissy aJe) WSIN

S9J311 uol}isod




8¢

1921JJ0 M3INdY JudWade|d

>

4921}}0 juawade|d

J3214J0 UOIIE}NSUO) JUBWIE|d

J198eue\ sswwesSoid Hd

192140 Juawanoidw) iuewiojiad

J9214}O uoljew.ioju] pue aduew.ojiod

ISINl 221AJG SIOBIIUOD PUE DIUBWIOLID

JaSeue\ uonEWIOU| 1§ SDUBWIOLID

SN|d 14e3s 1921}}0 Oju| 13 aduew.uojiad

DPIDDIDDIDD| DD D

1940\ Moddns 199d

juepuany Jasuassed

a8Jey) uj JYJOM YINOA SWi]-}ed

J9)JOM YINoA swi]-Med

Join] awij-yed

1921340 1oddns diysiauyed

98J4ey) ul JJOM YINOA Swi] Med

I}I0M\ YINOA dwi] Med

uapie yled

1sidesay) jeuonednadQ auelpaed

Jayaea) peaH 01 vVd

S92IAISS JO pesaH 01 Vd

92IAJSS JO peaH 01 Vd

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

DI D

9JIAIDS SBIM[BI0T JO PEdH 01 Vd

S9|311 uonisod




6¢

19Ameq Buisnoy jedpunid

19Ameq onp3 pue dw3 jedpulid

1s180joydAsd jeuoneonp3 jeduld

1921440 siuiejdwo) jedpulad

10Aanung Sulpjing jedpund

J98eue|p uonesadQ suyauag |edulid

Jo3jesinsanu| ujauag jeduld

(29s) J9siapy |edidulid

(14d) 49s1Apy Jedduld

(ew) suo) Sujuaeaq pue Suiyoea) Aewiad

juejnsuo) 17| Aewd

(317/8u3) "suo) "useaq @ Suiyoea] 1ud

1921}}0 suoisn|Ix3-aid

DPID(DIDDID[ID(DDED>]D

10ssassy 23130eid

J1921}}0O suoIsn|Ix3 3sod

1940\ d8eriod

13Seuep pung pajood

1921}0 spunou8Aeld

1sidesayy Aeid

J9pea Aeid

J19Ameq Auiadoud/Suiuueld

138eue|p sisAjeuy 13 aduewio}iad Suiuueld

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

J9J14J0 JUBWIINIDDY SIUSBWIIE|d




0¢

J3I0/\ YInoA duodsay pidey

1321340 dueunssy Axjenp

1910\ [E190S PaLyI[enD

Japea Jueisissy paijen

juelssy ASojoydsAsd

J9Amerq suonndasouad

19Ame1 Auadoud

192140 uonewJoyu| g syaafoid

1921330 P3loag

109[0.d |ende) jooyas 1a8euelp 103load

193eue\ 13foad

peis Asjquiaj auoz ‘uiea - uS|\ dwwessoud

J98euel) sawwessoad

1921330 Aanijag swwesSoud

1sijeads ajuew.lo}iad pue sawweiSoid

1321330 Aanseaua) jedpunid

1221330 eieq '3 swaisAg jedpuld

19Ame1 sa01n496 |e1dos jedidulid

J1921}}0O Siels @ aduew.ojiad _NQ_UC_._A_

SOA 432140 |ediduld

9duUew.0413d 3 Ayjenp J4ad140 |edpulld

9INI3S SA1M[EI0T - 4321440 [eddulld

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

1901440 |eddulid

S9311 UOnISod




L€

A Josiniadng josred Suissou) jooyds

A |oJied Suissou) jooyds

A 192140 193l04d |eude) jooyds

A 1321140 Suixapuj pue Sujuueds

A 132130 uoneanp3 Ayajes

A 1921440 uosiel] Suipsendajes

A A Jo1e813saAu| Suipiendajes

A 1921440 19BJIUO) SINUDADY

A J98euelp Moddng sjiyouag pue SONUIARY

A SERTT RUE D ERUELEN

A 198euep Hun audsay

A 103eulpJ0-0) ||Yg-101eUIpI0-0) 224N0SDY

N J198eue\ 943Ud) 924N0SAY

A 19340\ Moddng jerjuapisay

A JaSeue] I1AISS [BIIUBPISIY

A J9}JO/ JUBWIDNSIY

A 198euep 21A13S ArorenSay

A 192130 AMjeuonieN pue uonessisay

N JojeulipJio-0) |eliajay

A J03jeuIpioo) |elia)ay

A J0jeulpJio0) JuawinidYy

A Juelsissy uollealddy

A 1siuondanay

(P11Yd) (}npv pue pjiyd) (3npv)
piepuels paieg pasieg patieg pasueyu3

pue pasueyuj pue pasueyuj pue pasueyu3




ce

19210 1oddng suonedijddy Jojuas

JojeJisivuiwpy Joiuas

ulwpy Joluas

DIDD|ID (D

1921}}O $924N0S3Y 0] SSIJY J0luUa§

OJN3S

D>

pea] uonewsosues] NIs

J198eue\l N3IS

JIHp uJead] ay1dads Jueynsuo) N3

(Ajuo 3310AU1) JUBYNSUOD NIS

J93euey Suluoissiwwo) N3Is

DD D D 2

19210 1oddns jusawdnoday 1 198png NIS

1921430 uawdnoday g 198png N3S

4921}}0O JULWISSasSSyY N3IS

1931330 M3IABY |enuuy N3S

Jojeuipio-0) poddng pajdauiq 23S

jueynsuod |H| Alepuodas

a8Jey) uj puoaas

J38euelp ddueul4 sjooyss

J98eue 198png sjooyds

juejunodly sjooyds

juejlsissy |ea|Al jooyds

(Arewnad) peaq Juswanoidw) jooydss

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

(ssasse/syiew) Jasinpy Aosdw| jooyds

S9|311 uonisod




€€

19AmeT J01udg

19Ameq 8uisnoH Joiuas

1sijedads Aianij2q YijeaH 4Jo1uas

1921}}0O 9dueul4 1oluas

1sAjeuy asueul4 Joluas

19Ameq yuswAhojdw3 Jo1uas

J13Ame7 uoneanp3 Jojuas

J9)}JoMmase) uoneosnp3 Joiuss

1940\ suondo Aeq 101uas

192340 das) Joluas

J19Ame1 sypesauo) Jouss

J03eUIpI0-07) }2BIUO) J01USS

1931340 uiejdwo) Joluas

J19Ame asey Alunwwo) Joluas

1321430 S32B43U0) '3 SUIUOISSIWIWOY) J01US

J9Ameq uonesni jeJawwWo) Jo1uds

JaAmeT uonodaloud pliy) 101uas

10SIAPY UOI123104d P|IYD JO1UDS

J9Ameq ase) ppiyd Jo1uas

1921}}0 |eliajay |esjuad) Joluas

J0SS9SSY SiaJe) Joluas

1921330 Hoddng ssauisng J01uas

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg
pue pasueyu3j

pasueyuj

19210 1oddns Yoo suonedijddy Joiuas

S9J311 uol}isod




JIO/\\ YINOA Jol1uas

1321330 Moddng [ea1uyday Jo1uas

19)40/\\ Moddng 101uds

192140 1oddns Jo1uas

Joleuipioo) -duj/isidesay] yoaads Jojuas

J9)I0/\\ [B120S 101U3S

199uj8u3 S9IINIDS J0IUdS

Josiniadng jored Suissoua) |00YydS J01udS

1921330 A1ajes peoy Jojuas

1940\ Moddng [erauapisay J01uas

1321430 qeyaY Joluas

138eue|) 921n49S A101e|nSay J01uas

1921330 uoiles)siSay Joluas

J01eUIPJIO0-0) J3P.O [e11313Y JOIUDS

JaAme1 suoi1InNIasoud 101uas

19Ameq Ajiadoud 101uasg

Jopea] weg] i9uoll}ildeld J0luas

(uonelnsuo)) Jauonnoeid Jo1uas

Jauonipeld Jojuas

19Ame1 Suluue|d Jo1uas

1sAjeuy Hd Joluas

19213j0 sjuswAedianQ Joiuas

(unpv pue piyd)

pue pasueyuj pue pasueyuj pue pasueyu3

juelsissy |eSa1 Joluas

S9311 UOnISod




Ge

(YyeaH |eruaN)1ax40/M [e1d0S

(MSV UoN) 43340/ e1d0S

(198euep a1e)) 19310\ |BI20S

DD D D 3

140\ [B1D0S

Sjue)SISSY YO [e120S

juejlsissy 340\ |eidos

DI (D

JUBISSISY IO/ [B190S

J19Ame1 sa21nI36 |B1D0S

*3SSyY A3 |euonesiuesiQ aJe) |eros

Ja8euep Sujuoissiwwo) Yl eaH [enxas

30 1oddng uonesnp3 diysuone|ay @ xas

I9)YJO/\\ YINOA |BUOISSDS

J9)40M JOA |BUOISSDS

1940\ [BUOISSDS

JojeulpJao-0) }jels |euoissas

1921340 Je43s189Y |euolSSaS

J9)10/\\ }3BJUO) |[BeUOISSaS

JojeJisiuiwpy 1oejuo) |euolssas

JaSeuelp 32IAI3S

1921430 9@Jdueul4 adIAILS

DI D

1921440 IuUsWdo|aA3(Q IIINIDS

Jojeuipioo) A1anijag a21A18s

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj

J9pea] wea] poddng Aiosuas

S9J3}11 uol}isod




9¢

A A Jydea|
A 1UBRUN0JY SWISAS
A 192130 uonewuoju| g swaisAs

A 19210 ereq 3 swaisAs

A A 1940 Hoddng
A 19210 1udwase8u] yino, 218aiens

A 9JIAI9S Wwo) pue Alosuas pea di8arelis

A Suiuiels] 13 np3 6T-¥T 410} pea] d1893e41S

A Yoy J9]|9AelL B UIIAl UY1] pea d13a1el1s

A 8uiaq|iam B 1V ‘yag pea dlsanens

A S2J3Ud) SuIP|IYD JudIg — pea Ji8alens

A 1sAjeuy gnH 218911018

A 1sijedads Supjows dois

A J38euelp yoeasanQ 1@ 14oddns yo03s

A J921JJ0 UOI1IN|OSY 101]}U0) /IUdWALLIS

A 198euep snid 1ieis

A yoeo) suods

A asy yum spdnd aoy sayoea] isijerdads
A juawiiedwy jensiA - 19Yaea] 3sijerdads
A 192140 1oddns anoineyag isijerdads
A 1940\ Moddng Asosinpy isijerdads
A 198euep syafoud |erdads

A 192140 13f0.d |e1dads

(P11Yd) (}npv pue pjiyd) (3npv)
piepuels paieg pasieg patieg pasueyu3

pue pasueyuj pue pasueyuj pue pasueyu3




A

198euep 103(04d uonew.ojsuel |

um>_m:< uonewuJojsueaj

yoeo) aujjodwesj

J031d1j0S d3uled]

1940\ |BIDOS d3ules |

luejunoddy aauled |

1921430 wawdo|ana(q siuua ]

J3Seuep uonoaloud Adueua)

J0re813sanu| Adueua )

192140 Moddns |eauyday

199Yd4Y [ed1uyday

DPIDD DD

J03}eulpio-0) -198eue|\ wea)

das) - 1aseue wea |

J98eue\ wea)

aN3S A3 “4apeaq wea)

SM3 ‘49pea] wea]

1oddng inoineyag Asewid -19pea] wea|

Suluue|d |aneu] g A)ajes - Jopea] wea)]

Japea] wea]

DPIDDIDD[DD] DD

Jojessiuiwpy weaj

juesissy Suiyoea)

984ey) ur Joyoea

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj

juelsISsy 19yoea]

S9J311 uol}isod




8¢

1031oNJ3sU| g JIOM YINOA

JYOM YINoA

>

JAALIQ IO YINOA

192140 921n43S SulpuLO YINOoA

1940\ Juawdojanaq ynop

JDNIOM SMVY YINOA

1921330 ANunwwo) pue ynox

DD D S 2

1940\ Moddng Ajlunwwio) 3 Yyinop

1030n43su] eSoA

1321330 uawdo|anaQ 3240110

1921310 YUl INd '3 Aa( 221040/\

JaSeuep| a13ul3) UOIIBINPT JUBWIUOIIAUT HM

193140 31eydM

00D PudYIIM

ansawoq Aepyaam

)00) Aepyaam

DI D

13peat yjem

101n] sse|) |BIOA

peaH [00Yyds [enMIA

Japea jueisissy payijenbun

Jojessiuiwipy Hun

J0ng

piepueis

(P11Yd)
paieg

pue pasueyuj

(unpv pue piyd)
pasieg
pue pasueyu3

(3npv)
patieg

pue pasueyu3

pasueyuj

J98euelp wea) suolnisues |

S9|311 uonisod




39



