
Minutes of the London Health and Safety Forum

DRAFT 1.0 Justin Tyas
Date of Meeting: Tuesday 09 June 2015
Time: 10:00 to 12.00
Held at: London Councils Offices – Southwark
Room: Meeting Room (2)
Minutes: Justin Tyas Justin.tyas@cityoflondon.gov.uk

Present were:
	Melanie Farrow (MF)
	Barking and Dagenham

	Patricia Hook (PH)
	Bromley

	Justin Tyas (JT) (Vice Chair)
	City of London

	Oliver Sanandres (OS) (Chair)
	City of London

	Desiree Alleyne (DA)
	Ealing

	Liz Johnston (LJ)
	Croydon

	David Pullen (DP)
	Hackney

	Lynne Thorburn (LP)
	Hackney

	Mike Sopp (MS)
	Hammersmith & Fulham

	Fabrice Terrochaire (FT)
	Haringey

	Billy Cassidy (BC)
	Haringey

	Seton Akojenu (SA)
	Havering / Newham

	Caroline Woodliffe (CW)
	Kingston

	Glenis Williamson (GW)
	Lambeth

	Lee Tapping (LT)
	Southwark

	Dave Garioch (DG)
	Sutton

	Ann Whalley (AW)
	Waltham Forest



Invited Speakers
	Sebastian Mazurczak (SM)
	Asbestos Manager, Hammersmith & Fulham

	Neil Stephens (NS)
	HSE Principal Inspector, NW London



Apologies
	Sue Emery
	Ealing

	Chris Rockley
	Southwark

	Gary Mann
	Hammersmith & Fulham / RB of Kensington & Chelsea






	 Agenda Item
	Details and/or action agreed
	Action for and date


	(1)
	Open Meeting
Oliver Sanandres (OS) Chaired the meeting and welcomed everyone.  Apologies were noted.  
	

	(2)
	Minutes of previous meeting
OS asked for note of thanks to Sue Emery who drafted the previous minutes.  The previous minutes were amended slightly (attendees names added) and agreed.
	

	(3)
	Matters arising
None
	

	(4)

	Presentation
Sebastian Mazurczak, Hammersmith and Fulham gave a presentation: Asbestos Management in Schools – A working Model in Practice




There was a discussion following the presentation.  Some clear themes were identified.  The asbestos model for schools has worked well because:
· Good leadership
· Clear guidelines are in place including agreed means of communications
· Active monitoring takes place
· Developing local competence e.g. local site managers

	

	(5)
	Update from the Health and Safety Executive (HSE)
Neil Stephens, HM Principal Inspector of Health and Safety, NW London

The presentation included:
· Details of HSE Operational Teams in London
· Current and recent priorities
· Legal update
· Future developments
[bookmark: _GoBack]



The group discussed reporting under RIDDOR 2013 and the potential for HSE to investigate, which is often driven by severity of injury rather than potential.

	









	 Agenda Item
	Details and/or action agreed
	Action for and date


	
	National forum feedback
There was no feedback as the next forum meeting was pending (15 June 2015).  Members of the LHSF wishing to raise issues contact the Chair (OS) direct.
	

All / By 12 June 2015


	
	AOB
· The group briefly discussed preparations for the forthcoming Health and Safety Masterclass scheduled for 19 June 2015
· Melanie Farrow (MF) LBBD requested information / assistance. Subsequently e-mailed to all LHSF members.   Contact MF direct if able to help.


	





All / before end July 2015

	
	Future presentations -suggestions
· CDM 2015 / Client Duties
· Fire Safety in Housing
	

	
	Date of Next Meeting

Future meetings
· 8 September 2015 (10:00 – 12:00)
· 1 December 2015 (10:00 – 12:00)
	All meetings are held at London Councils Offices, 591/2 Southwark Street, London, SE1 0AL
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Asbestos in Schools
Keeping Safe
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School H&S, Risk and Strategy

Michael Sopp

Principal Contractor 



Asbestos Advisor

Reinstatement

QC Control

Instruction and KPI Control

Instruction / Direction



Scope and Specification of Abatement Works

Share

of Information

CHSD Health and Safety, Risk Management, Concerns Quality Audit



Reporting on progress and works needed

 

Children Services Asbestos Compliance Management Structure



Children Services

(Duty Holder)

Health and Safety

Asbestos Consultancy

(ISO/EC 17020 & 17025)

Asbestos Removal Contractor

Clean Asbestos 

3 Year License 

ARCA Registration 

No Prior HSE Convictions

Responsible Person

School Head/

Business Manager

2nd Responsible Person

School Head/

Business Manager

On Site Actions 

Building and Property Management

Share

of Information

Asbestos Appointed Person

Sebastian Mazurczak





3

Best Practice Safe System of Work Process for CHSD Sites

Maintenance Work Needed

Works Order Requested

Contractor/ School Site Staff Check Site Asbestos Management Plan for Presence of Asbestos Containing Material (ACM) Before ANY Works

Has ACMs been Identified in Works Area







YES 



Works Suspended

Site Responsible Person

Are Works Likely to Disturb the ACM





NO

Sign on Site ACM Register that Acknowledged 



Continue With Works 







NO

YES 

Project Work Required

Works Order Requested

Has an Asbestos Survey Been Carried Out and Specific for Works if Intrusive



NO





Has ACMs been Identified in Works Area



Are Works Likely to Disturb the ACM



YES 

YES 

YES 



NO



NO







UNKNOWN

UNKNOWN

On Site Procedures for Site Staff 

Has ACMs been Identified in Area

Are They in Good Conditions 

Is there Suspect Debris Present 







YES 

NO



YES 

Suspend works in vicinity

Seal Off Area

Prevent Access 



No Intrusive Works to be Carried Out without an Work Specific Intrusive Survey 

NO





Encapsulate or Sealed 



YES 



Likely to be Disturbed 

NO



NO

Report to School Head/Senior Responsible Person



YES 

YES 











NO







School/Council Health and Safety















Emergency Procedures for Uncontrolled/Unplanned Asbestos Disturbance



Asbestos is Disturbed

Inform Head/Schools Senior Responsible Person

Collects details

Address

Site Details

What happened

Site Contact



Council Health and Safety / Asbestos Appointed Person (AAP)



Checks Asbestos Register

Stop All Works

Isolates Area

Prevents/Restricts Access

Informs Appropriate People







NO

YES  Unknown

CSU/AAP Informs School ALL CLEAR Proceed with Works





H&S/AAP Instructs Asbestos Consultancy to attend site and meet with AAP/H&S for Site investigation <2hrs



3-5x samples taken. Either bulk samples and/or Air monitoring









YES

Licensed Asbestos Removal Contractor (LARC) Brought in to assess, provide quote and make safe

Intrinsically High Risk Area/NNLW

Notifiable





Securable Area on Site

Non Notifiable





24Hrs HSE Waiver

14 Day Notification









Plan of Works





Certification of Reoccupation by Analytical Firm

Update Asbestos Register and database with project file









NO













Close Off Corrective Action Notice



Corrective Action Notice Raised



NO

AAP Instructs ARC to Carry Out Works

 H&S / AAP Approved





YES

NNLW Same Day Notification
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Good Practice Procedures for Planned Asbestos Removal

Maintenance Work

Is an Asbestos Survey Available and Adequate for the Works?

School Senior Responsible Person



Permit to Work Process

Check ACM Register Against Scope of Works 

School Head/Senior Responsible Person

Stop all works likely to disturb asbestos

Isolates Area in preparation for Abatement

Prevents/Restricts Access (if Applicable)



NO

YES

Are ACMs Going to be Disturbed?





AAP to Produce a Scope of Required Asbestos Works







YES

Tender Out Works to Agreed Scope Evaluation >£5k requires 3 quotes

AAP Engages with Asbestos Analytical Firm

Works Completed 

Produce Completion File

Non Licensable 

Non Notifiable



Plan of Works in Line With Agreed Scope



Licensable 

14 Day Notification



Certification by Analytical Firm













NO









Project Work

Corrective Action Work



Instruct an Asbestos Consultancy to Carry Out Further Investigation Works

School’s Chosen Contractors Can Proceed with Works

Has Further Asbestos Been Identified?

NO

YES

School Head/Senior Responsible Person Request Assistance from AAP/CSU to Carry Out Remediation







AAP Review Completion File and Update School AMP

Contains:

Scope/Specification

Plan of Works

Monitoring Certs

Waste Consignment

Updated ACM Register



School Provides Copy to Asbestos Appointed Person (AAP) and Health and Safety for Register Update, QC and Review



AAP Review Works 

H&S Notified





Non Licensable 

1 Day Notifiable
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Site Investigation

Prepare Asbestos Register

Carry Out Risk Assessment

Produce Management Plan

Identify Works Needed

Site Specific Permit To Work

Briefing Training of Key Staff

Monitor













Audit Recommendations Label Remaining ACMs





Asbestos Management Process
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Asbestos Management Plan Delivery Briefing

(AMPs)

   

Introduction

 

Duty To Manage Regulation 4

 

Explanation of Asbestos Compliance Process

 

Explanation of the Asbestos Management File

 

Safe System of Work/Permit to Work

 

Emergency Procedures

 

Projects and Asbestos Management





Management Plan to include in all cases:

Communicate process with Staff and Contractors

Monitoring the Conditions of the ACMs

Put in a safe system of work (Permit to Work)





Asbestos Management
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Asbestos Management Plan File Content

    File to be clearly labelled and easy identifiable

    Contains contractor sign in sheets

    Asbestos Literature

    Policy and Procedures

    Asbestos summery with priority/risk score

    Recommendation and actions required

    Staff training

    Previous abatement history and completion files

    Asbestos survey

    Clear colour coded plans





		School Name		 

		Asbestos Management Plan		 
Asbestos Management Plan
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Derby Asbestos Case

Points Arising from Judge’s Summing-up

The following points have been identified in the judge’s summing up and provide a checklist to challenge our arrangements. It does not imply that any current arrangements are deficient.



		No.		Item

		1		Providing premises managers with info re hazards e.g. asbestos - how do we do it? Is it effective?

		2 		Responsibilities of Governors incl Headteacher. Are they clear?

		3 		Information to schools (incl Governors and Heads) re hazards. Are there other hazards that need a high profile and how do we get information across to them?

		4 		Council’s corporate knowledge and processes for high risk items – are we confident that we have competence, processes etc.

		5 		Schools taking reasonable care. Do they know what to do? Do they know limits of competence?

		6 		What should Headteachers know? How do they know this?

		7 		How do we demonstrate that schools receive information?

		8 		How do schools know that information has been read and acted upon?

		9 		How do we highlight important information?

		10 		Works planning checklist to ensure certain items are covered – do schools use one?

		11 		Selection of contractors – are we robust enough to ensure key hazards are known and contractors have suitable competence?

		12 		Are our documents robust and well expressed?

		13 		Training/competence of site managers. How do they get trained? Do Job Descriptions contain competence requirements that can be used when recruiting?

		14 		Premises - aware of correct means of disposal of hazardous waste?

		15 		Schools aware of responsibilities – does ‘Responsibilities and Powers’ (DfES document) need expanding to embrace practical examples. Is it clear about division of responsibilities?

		16 		Provision of training. What is satisfactory ‘training’ for high-risk activities? Should this include briefing, courses, CBT etc?

		17 		Checking contractors’ arrangements before work begins – are arrangements robust?

		18 		Has our asbestos information been reviewed against the Control of Asbestos Regs 2006?

		19		Do Corporate Building Services documentation/web pages allow easy access to info?

		20 		Does corporate risk register reflect this situation?

		21 		Media team – how would they respond?

		22 		Council’s response to an incident such as Silverhill – are we satisfied it would be comprehensive?

		23 		Cascade of info within schools/premises – how does this work – does it get to those who need to know?

		24 		School Governors’ awareness – training – does it cover high risks such as asbestos?

		25 		Foundation/non-controlled schools – how to deal with them?







Thank you Any

Questions?
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Asbestos management — checklist for schools

Asbestos was used extensively as a building material in Great Britain from the
1950s through to the mid-1980s. It was used for a variety of purposes, typically
fireproofing and insulation.

Any building built before 2000 can contain asbestos. When asbestos fibres are
inhaled, they can cause serious diseases. To ensure that risks from asbestos in
buildings are managed, the Control of Asbestos Regulations 2006 place duties on
those responsible for the maintenance or repair of work premises.

Those responsible for maintenance and repair — dutyholders — are responsible for
protecting others, who work or use the premises, from exposure to asbestos.

In some schools, the responsibility for maintenance or repair is shared, for example
between a local authority as employer and the school. In other schools, the
responsibility may fall solely to a governing body as employer. All dutyholders must
ensure that any asbestos containing materials (ACMs) are managed properly.

If your school contains ACMs, this checklist can help you. The checklist
has been designed to assist the school management team to review asbestos

management arrangements. It takes you through questions to help you check whether
suitable precautions are in place and you can record any further action needed.

Yes Further action
needed

Is the school management team aware who has
the overall legal responsibility for the management
of maintenance and repair of the school buildings?
The responsibility for managing asbestos falls to whoever is
responsible for maintenance and repair of the premises - this
is the dutyholder. In some cases, these responsibilities may be
shared between dutyholders.

Has the dutyholder carried out a management
survey?

A management survey should identify what type of ACMs are
present and where they are.

Does the management survey highlight the
location of ACMs?

All areas of the school premises should be included:
storerooms; yards; outbuildings; underfloor services; pipes;
ceiling voids; corridors etc.

Has the dutyholder assessed the potential risk
from the ACMs?

The assessment should consider the condition of the ACMs,
whether they are likely to be disturbed and the action that is
necessary to manage the risks.

Does the dutyholder have a management plan
detailing how to manage the risks from any ACMs
at your school?

The plan should bring together all the available and relevant
information. It should set out what is going to be done, when
it is going to be done, and how it is going to be done - both
for any remedial work and for ongoing management action like
periodic checks. It should set out clear lines of responsibility.
The plan can be written or held as a computer-based record
and should be readily accessible. See http://www.hse.gov.uk/
pubns/indg223.pdf for further information.

Asbestos management - 1 of 2 pages
checklist for schools
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Yes Further action

needed

Are precautions in place to ensure anyone who
may disturb ACMs is provided with information
about any asbestos present?

The precautions should ensure anyone in-house or who comes
to carry out any work on the premises does not start before
they are given the information about any asbestos present. The
iInformation should be supplied well before any work starts so
that the correct precautions can be implemented.

Are any in-house staff, who may undertake
maintenance work, adequately trained?

Training needs to be appropriate for the work.

Awareness training - this is for staff whose work could
expose them to asbestos while carrying out their everyday
tasks. Awareness training is not sufficient for staff planning to
carry out any work on ACMs.

Training for work with asbestos that does not
require a licence from HSE - this is for staff who plan to
carry out any work on ACMs where the likelihood of exposure
IS much higher, eg installing cables in areas containing
undamaged asbestos materials.

Training for asbestos work that does require a
licence from HSE - this includes most work on asbestos
insulation, asbestos insulating board and lagging, including
sealing and removal. Licensed contractors must carry out most
work with these higher risk ACMSs.

Further action needed:

Action required Action taken and when

Name (and position):

Name of school:

This document is available at: www.hse.gov.uk/services/education/asbestos-
checklist.pdf.

© Crown copyright If you wish to reuse this information visit www.hse.gov.uk/
copyright.ntm for details. First published 12/11.

Asbestos management — 2 of 2 pages
checklist for schools
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HSE Update

Neil Stephens

Principal Inspector 

NW London





















London Operational Teams

NW London - Neil Stephens

NE London – Stephen Hartley/Nick Patience

SE London – John Crookes (TP)

SW London – Margaret Pretty



Cover all matters except construction, COMAH, patient care (now CQC).





















Current & Recent Priorities

Emphasis on speedy investigation of Incidents with selection criteria

Last year

Mortuaries

Sharps injuries in health care 

This year

Reduced inspection scope in London (no MVR),  emphasis on health issues at visits

Stone-workers project - underway





















Recent Cases & Legal stuff

Temple Lifts re Tower Bridge

Long investigation & proceedings – high costs not fully recovered.

Redmist (stoneworks)

Suspended prison sentence for Director (no injury).

R – v- Babamiri

Manslaughter case – 2 year suspended sentence judged unduly lenient – custodial sentence imposed.

























Legal stuff ……

R v Polyflor

Re-affirmed decisions in Veolia, Tangerine and Chargot

But also – precautions must take account gross carelessness actions of skilled and trained worker.

Consultation on new sentencing guidelines for H & S offences (closed Feb)

Turnover not profit will be considered – fines likely to be higher

From 12th March no limit on fines in the Magistrates’ Court





















The future……

No significant H&S legislation agenda

European H&S Directives being reviewed

Further De-Regulation Bill in Queen’s Speech

Red tape challenge II

One in - three out! (in terms of cost)























HSE 2020 (draft)

HSE Strategy – ‘Be part of the solution’ – still valid.

Regulatory excellence (modern, proportionate, risk based)

Grow commercial activities

Develop our capability

Gather better intelligence
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Request for information topics and LBBD Fixed term 1 yr H&S Adviser cover from August 15 

		From

		Debbie Williams

		To

		Adam Viccari; Al Parry; Alan Godden; Allan Godden (BT Openreach); Ann Whalley; Beevor, Margaret; Billy Cassidy; Bradley Paris; Caroline Woodliffe; Charles New; Chris Rackley; Christine Barker; Christine Turner; Dave Garioch; David Pullen; Edward Braisher; Fabrice Terrochaire; Faisal Said; Garry Saunders; Gary Mann; Gerry Austen-Reed; Gino Di Franco; Glenis Williamson; Graeme Lennon; Heather Renaud; Ian Wringe; Jason Hughes; Joan Manning; Joe Igbokwe; John Throssell; Jonathan Robinson; Tyas, Justin; Liz Johnston; Ljubinka Taslaman; Lorna Mansell; Lynn Thorburn; Margaret Pretty; Marie Jeng-Kanu; Melanie Farrow; Michael Koumi; Michael Sopp; Sanandres, Oliver; Patricia Hook; Peter Dempsey; Peter Livock; Philip Rathbone; R Hope; Richard Buckley; Richard Palmer; Rob Ashlee; Seton Akojenu; Shila Agnew; Siobhan Sharpe; Tamara Clare; Terri Loran; Trevor Webster; Wallas, Vicky; Victoria Hall; Yvonne Liverton

		Recipients

		adam.viccari@merton.gov.uk; al.parry@royalgreenwich.gov.uk; alan.godden@cwu-nel.org.uk; safety.godden@btinternet.com; Ann.whalley@walthamforest.gov.uk; Margaret.Beevor@brent.gov.uk; billy.cassidy@haringey.gov.uk; bradley.paris@lbbd.gov.uk; caroline.woodliffe@rbk.kingston.gov.uk; charlesnew@whitgiftfoundation.co.uk; chris.rackley@southwark.gov.uk; cbarker@hillingdon.gov.uk; christine.turner@sutton.gov.uk; dave.garioch@sutton.gov.uk; david.pullen@hackney.gov.uk; Edward.Braisher@camden.gov.uk; fabrice.terrochaire@haringey.gov.uk; fsaid@hillingdon.gov.uk; garry.saunders@hackneyhomes.org.uk; gary.mann@rbkc.gov.uk; geraldine.austen-reed@hounslow.gov.uk; Gino.DiFranco@islington.gov.uk; GWilliamson@lambeth.gov.uk; glennon@wandsworth.gov.uk; heather.renaud@brent.gov.uk; ian.wringe@redbridge.gov.uk; jason.hughes@islington.gov.uk; Joan.manning@walthamforest.gov.uk; jigbokwe@lambeth.gov.uk; JThrossell@wandsworth.gov.uk; jonathan.robinson@richmond.gov.uk; Justin.Tyas@cityoflondon.gov.uk; elizabeth.johnston@croydon.gov.uk; ljubinka.taslaman@southwark.gov.uk; lorna.mansell@rbk.kingston.gov.uk; lynne.thorburn@hackney.gov.uk; margaret.pretty@hse.gsi.gov.uk; marie.jeng-kanu@haringey.gov.uk; melanie.farrow@lbbd.gov.uk; michael.koumi@barnet.gov.uk; michael.sopp@lbhf.gov.uk; Oliver.Sanandres@cityoflondon.gov.uk; patricia.hook@bromley.gov.uk; pdempsey@westminster.gov.uk; plivock@gmail.com; philip.rathbone@lbhf.gov.uk; hoper@ealing.gov.uk; richard.buckley@lbhf.gov.uk; richard.palmer@homeoffice.gsi.gov.uk; rashlee@hillingdon.gov.uk; seton.akojenu@onesource.co.uk; shila.agnew@walthamforest.gov.uk; siobhan.sharpe@haringey.gov.uk; tamara.clare@rbk.kingston.gov.uk; tloran@hillingdon.gov.uk; twebster@westminster.gov.uk; Vicky.Wallas@camden.gov.uk; victoria.hall@hounslow.gov.uk; Yvonne.Liverton@camden.gov.uk



Dear Colleague,



 



Please see information request below from Melanie Farrow, LBBD.   If you can help please respond direct to Melanie at Melanie.Farrow@lbbd.gov.uk 



 



With thanks



Regards,



Debbie



 



Debbie Williams



Employment Services Officer 



debbie.williams@londoncouncils.gov.uk




London Councils 



59½ Southwark Street



London SE1 0AL
Tel: 020 7934 9964 
Fax: 020 7934 9990 
www.londoncouncils.gov.uk 



Follow London Councils on Twitter: @londoncouncils



London Councils represents all 32 London boroughs and the City of London



 



Find out more about what we do:



Policy and Lobbying   Events   Services



 



 



 



 



From: Farrow Melanie [mailto:Melanie.Farrow@lbbd.gov.uk] 
Sent: 09 June 2015 17:17
To: Debbie Williams; 'Oliver Sanandres'
Subject: Request for information topics and LBBD Fixed term 1 yr H&S Adviser cover from August 15 



 



Dear Colleague,



 



The following items were attached to the agenda and discussed at the Health & Safety Network meeting yesterday.



 



Ø  CDM Regulations



Ø  Drug and Alcohol policy implementation and testing arrangements in other councils



Ø  HSW Audit systems -.what models do other councils use e.g. in house or external/head count/risk profile/management of HSW and how is scoring obtained – weighting by risk/average of score



 



Following lengthy conversations at the meeting, the Chair suggested I put the enquiries and specific questions into a table (see attached) and a request be circulated boroughs to respond individually to me direct if they had any useful information to share as any responses would be helpful.



 



In addition, I also informed the group of our forthcoming vacancy (see below) for any expression of interest, documents are attached.



 



Ø  LBBD Fixed term 1 yr H&S adviser cover from August 15 (JD/JSpec/Advert)



.



 



Regards



 



Melanie Farrow



 



Melanie Farrow| Health and Safety Advisor| HR Strategy| Occupational Health, Safety and Wellbeing



 



London Borough of Barking and Dagenham Phone: 020 8227 5744



|Mobile: 079 68 511934|melanie.farrow@lbbd.gov.uk



London Borough of Barking and Dagenham|Roycraft House | IG11 8HE.



One borough; one community; London’s growth opportunity



 



cid:image002.jpg@01CF4377.13C79590



 




E-mail confidentiality notice. This message is intended for the addressees only. It may be private, confidential and may be covered by legal professional privilege or other confidentiality requirements. If you are not one of the intended recipients, please notify the sender immediately on +44 0 20-8215-3000 and delete the message from all locations in your computer network. Do not copy this email or use it for any purpose or disclose its contents to any person:to do so maybe unlawful.



THIS E-MAIL AND ANY ATTACHED FILES ARE CONFIDENTIAL AND MAY BE LEGALLY PRIVILEGED. If you are not the addressee, any disclosure, reproduction, copying, distribution or other dissemination or use of this communication is strictly prohibited. If you have received this transmission in error please notify the sender immediately and then delete this e-mail. Opinions, advice or facts included in this message are given without any warranties or intention to enter into a contractual relationship with London Councils unless specifically indicated otherwise by agreement, letter or facsimile signed by a London Councils authorised signatory. Any part of this e-mail which is purely personal in nature is not authorised by London Councils. All e-mail through the London Councils gateway is potentially the subject of monitoring. All liability for errors and viruses is excluded. Please note that in so far as London Councils falls within the scope of the Freedom of Information Act 2000 or the Environmental Information Regulations 2004, it may need to disclose this e-mail. Website: www.londoncouncils.gov.uk 



image001.jpg

SEQOHS
SEQ






London Council H&S Forum requests for information 9.6.15.docx

			LBBD TOPIC AND ASSOCIATED QUESTIONS


			LONDON BOROUGHS RESPONSE





			1. Request for information about CDM Regulations implementation in other councils


Q1. Where does the implementation sit in other councils – any helpful structure charts


Q2. Who is Client role in other councils – Capital Delivery team or Client/Commissioner e.g. Housing/Education etc


Q3. Has anyone been appointed to specifically oversee CDM Projects





			





			1. Request for information about Drug and Alcohol policy implementation and testing arrangements in other councils














			





			1. HSW Audit systems 


LBBD department HSW audit scoring is based on how HSW is managed in a service with the Group Managers scores making up the average score for a service/Divisional Director, those scores are then averaged to obtain the overall department score. We have received a request to consider a change which was more about headcount or risk. Where intelligence is known and identified as a low risk we already apply only the health check audit rather than the full audit proforma, for fair weighting. To change the system to the proposed request would mean pulling away from auditing “how managers manage HSW” of their teams and others e.g. service Users/Pupils/Contractors etc.





If we make this change it would affect our whole system and would need to be implemented council wide.





Q1. What models do other councils use e.g. in house or external/head count/risk profile/management of HSW


Q2. how is scoring obtained – weighting by risk/average of score





LBBD Fixed term 1 yr H&S adviser cover from August 15 


 (Job Spec/  Advert)





Documents above attached to email as requested to Debbie Williams


			













Health and Safety Advisor Fixed Term Job advert and Spec 2015 (2).docx

Health and Safety Advisor – 12 months fixed term contract advert


P03				





A twelve months fixed term contract has arisen within the London Borough of Barking and Dagenham. You will work in a small team providing health, safety and wellbeing support to a large and diverse organisation. Experience of working with Schools is desirable but not essential. 





You will be ensuring high standards of Health, safety and wellbeing, developing and monitoring procedures and standards to ensure compliance with health, safety and wellbeing in all areas across the Council as well as ensuring the organisation maintains high levels of awareness of health, safety and wellbeing practice. You will also assist with auditing, training development and delivery, policy and guidance review, accident management and provision of general health, safety and wellbeing advice including attendance at formal committees and groups.

To be successful for this role, you will have extensive Health & Safety experience, ideally gained from working in a local government environment including schools. Level 4 NVQ in Occupational Health and Safety Practice/Diploma in health and safety or equivalent as a minimum and be available to start this fixed term role at the beginning of August 2015.





*It would be useful for applicants to note any additional qualifications or experience relevant to this role.


			


LONDON BOROUGH OF BARKING & DAGENHAM





PERSON SPECIFICATION





Post Designation:  Health and Safety Advisor – 12 Months Fixed Term Contract (full time)








			


The factors listed below indicate the skills/experience/aptitudes/circumstances, which will be required of the person undertaking the job. Your application will be assessed in the light of these, so you should consider carefully how best you can demonstrate your suitability for the job, and prepare your application accordingly. The factors listed in Section 1 are essential requirements of the job, and applicants who are unable to meet all of these will not be considered.








			


1.


			 


Essential Requirements:








			EDUCATION


Relevant health and safety qualification (Level 4 NVQ in Occupational Health and Safety Practice/Diploma in health and safety or equivalent as a minimum)








			EXPERIENCE


A minimum of three years recent relevant experience in the health and safety field








			COMMUNICATIONS


Excellent communication skills both written and verbal.


Must be able to present focused, clear, logical and persuasive presentations to groups of people across the Council and community in a format which is appropriate to the audience.


Work collaboratively with managers across the organisation.








			PROFESSIONALISM


Take action to build own reputation and credibility with colleagues and customers.


Ensure all work delivered meets quality standards and reflects professionalism.


Work independently, with limited instruction at times.


Prioritise time: manage to deliver work of a high standard on time.


Help others to see the positive side of change and to make changes quickly.








			INITIATIVE/MOTIVATION


Keep up to date with professional developments.


Be motivated to learn and continually improve self and others.








			SPECIALIST KNOWLEDGE


Able to demonstrate knowledge of:


· health and safety law and its practical application


· health and safety audit systems


· risk assessments


· developing and delivery of health and safety training


· developing and review of health and safety policy and guidance documents


· health and wellbeing impact on the organisation 





 





			





			


2.





			


Desirable Requirements





			EXPERIENCE


Experience of providing health and safety services to the public sector


Experience of providing health and safety advice to schools


Working knowledge of wellbeing initiatives and the positive impact on the organisation   








 








