Haringey Council

Flexible Retirement – Employee Information


FLEXIBLE RETIREMENT – EMPLOYEES INFORMATION
Q1.
What is Flexible Retirement?

A
This policy builds on the Councils existing policies on Flexible Working and working beyond age 65. It gives you the opportunity as you approach retirement to reduce your work load or level of responsibility in the period leading up to your retirement from work. This is an employer discretion.

If your Chief Officer/ Head of Service approves your request, then by reducing your pay/grade or hours of work, you can have access to immediate payment of your retirement benefits while continuing to work.

Approval will depend on a number of factors which seek to balance your requirements with those of the Service in which you work. 

The Council policy requires that any early release of benefits should not cause any costs on the Pension Fund 

Q2. 
In what circumstances will the early release of retirement benefits 
incur a cost to the Pension Fund?

A   
The early release of retirement benefits before age 60 will always incur a cost to the Fund. 


From age 60 to 65 benefits will be subject to a percentage reduction to compensate for early payment. A cost will arise if you request that the percentage reduction is waived. 


Where a cost arises it must be paid to the Fund by your Service. The Service will be required to justify payment of the cost before Flexible Retirement is agreed.


Some members have protection against the percentage reduction if they satisfy the 85 Year Rule and request Flexible Retirement after attaining age 60. In these cases there is no cost to the Fund.


Flexible Retirement from age 65 has no cost to the Fund

Q3. 
Is there an age limit before I can apply.?
A    
You can apply for Flexible Retirement provided you have attained age 

55. 

Q4. 
How will I know how much my pension benefits will be?

A   
Initially you can check the Annual Benefits Statement that you receive in February / March each year. This will give you an idea of how much pension you might expect. If your Line Manager supports your request, the Pensions Team will provide estimated figures including any pension costs that will allow your Manager to decide if your application should go forward for approval. You should not make any final agreement to take Flexible Retirement until your Pension Benefits are confirmed.
Q5.  
Are the benefits payable for life?
A    
Yes they are. Consequently you will be barred from changing your job 
within Haringey Council at a higher grade or from returning to 
employment with the Council at a higher grade for a period of three 

years.

Q6.  
Is there a minimum reduction in Pay/Hours of work that is 
required?
A    
Your Pay must reduce by a minimum of four spinal points or the 
equivalent in hours of work.

Q7. 
Is there a minimum period of time I must work after being awarded 
Flexible Retirement

A    
The Council will expect that any new contract will continue for a 
minimum period of 6 months before retirement or leaving.

Q8.  
Can I continue in the scheme after I have been awarded Flexible 
Retirement?
A    
Yes you can continue to pay contributions and build up further pension 
benefits in your changed employment. On retirement, your benefits will 
be based on your further period of membership and pay. 

Q9.  
I pay Additional Voluntary Contributions (AVCs). Can I draw on 
the AVC fund on Flexible Retirement?  

A    

No, you can only draw on your AVC fund when you retire from 
employment. 

Q10. 
Does the same rule apply if I am paying additional contributions 
to purchase additional membership?

A    

Different rules apply if you are paying additional contributions to 
purchase additional membership. You should contact the Pensions 
Team for details.

Q11. 
Can I appeal if my request is turned down?
A

Yes. The appeal can only be made if you believe that the Council has 
not exercised its discretion in a reasonable manner. The appeals 
process is in two stages with Stage 1 being decided by the Assistant 
Chief Executive People and Organisational Development and Stage 2 
being considered by the Senior Employment Lawyer in Legal 
Services. Ultimately the matter can be referred to the Pensions 
Ombudsman if maladministration has occurred.

	APPLICATION FOR FLEXIBLE RETIREMENT  FLEXRETAPL

Local Government Pension Scheme Regulations (Reg 35A)

	Surname


	First Name(s)
	NI number

	Directorate
	Job Title


	Date of Birth

	Reason for Request
	I WISH TO REDUCE MY HOURS OF WORK

Signed:                                                    Dated

	
	I WISH TO REDUCE MY RATE OF PAY

Signed                                                   Dated

	I WISH TO APPLY FOR FLEXIBLE RETIREMENT AND REQUEST THAT THE COUNCIL EXERCISE ITS DISCRETION TO ALLOW ME TO REDUCE MY PAY AND TO RELEASE MY ACCRUED PENSION BENEFITS IN ACCORDANCE WITH REGULATION 35A.

I UNDERTAKE NOT TO LEAVE MY POST WITHIN 6 MONTHS OF MY NEW CONTRACT COMING INTO EFFECT.

I ALSO UNDERSTAND THAT I WLL BE DEBARED FROM CHANGING TO A HIGHER PAID POST WITHIN HARINGEY AND FROM BEING RE-EMPLOYED TO A HIGHER PAID POST FOR A PERIOD OF THREE YEARS FROM THE START OF MY NEW CONTRACT COMING INTO EFFECT.

Signed                                                                                      Dated

	Please send this form to your Line Manager or Head of Service 


